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Urwick™
WAUAINT .o LEAINTOUKUIAATUNITITY
FaLkUseu AuUInu
(Independent Variable) (Dependent Variable)
Joyauszyng NIUIMSLSaseUlnNmNS
®. LN ®. ATUNITINUNY (Planning)
. 91¢ b. ANUN59A09ANST (Organizing)

. SEAUNISANYI
<. Useaunsaiyingy
&. ALNAUI

. AUMTIAYAAINT (Staffing)

A\ 4

. AUN15818N1T (Directing)
. AuN15UTEEIUU (Co-Ordinating)
. AUN1I53891U(Reporting)

O fF A3

. AUNIFIASUUIZUNA (Budgeting)

e Gulick L. and Urwick J., Papers on the Science of Administration, New York :

Institute of Public Administration, 1973. p. 13.



